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Employer Overview Employee Benefits LUX 

Increase the attractiveness of your employer brand 

 

Employee Benefits are optional supplementary advantages you can choose to provide to your 
employees. In Luxembourg, two main benefits are commonly provided:  

1. Complementary Pension Plans (Régime Complémentaire de Retraite). 
2. Health plans or group medical insurance. 

The principal benefit for employers is to strengthen their attractiveness to current and 
prospective employees, thereby enhancing talent recruitment and retention. Employee Benefits 
contribute directly to the social pillar of ESG by supporting employee health, financial well-
being, and long-term financial resilience. They demonstrate a company's commitment to 
responsible employment practices, talent retention, employee engagement, and sustainable 
human capital management. 

Although these benefits exist since decades in Luxembourg and are soundly regulated, a large 
disparity exists between sectors in the adoption of such plans. In the financial and advisory 
services sectors, employee benefits are widely adopted and have become a common 
component of the overall remuneration package. In industry and retail these plans remain an 
exception. 

Employee Benefits are also more often provided by larger companies than by start-ups and 
small and medium companies as these fear to commit to future financial engagements. Since 
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2026 however, the Luxembourg government has created the possibility to submit the 
contributions to the economic situation of the company, thus eliminating the risk of needing to 
provide pension contributions during difficult economic times. The employer can also choose to 
differentiate the benefits between employee categories. 

So today, regardless of the size of your organization or the sector you operate in, significant 
opportunities exist to differentiate your organization in an increasingly competitive labour 
market. 

Contact us if you wish to discuss the opportunities for your organization: 

contact@restez-mieux.fr 

1 Complementary Pension Plan (RCP) 
 

A Pension Plan (Régime Complémentaire de Pension or RCP) is an employer-sponsored 
retirement plan that supplements Luxembourg's statutory pension system. It allows employees 
to build additional retirement savings through employer contributions and usually also includes 
death and disability benefits. 

Providing a pension plan sends a strong message that the employer is committed not only to the 
current employment relationship, but also to the long-term financial security of its employees 
and their families.  

1.1 Benefits 
Each plan is tailor-made and the employer can opt include: 

1. Complementary pension: usually an employer contribution of between 2,5 % and 8 % of 
the annual salary. 

2. A lump-sum paid to the beneficiaries in case of death of the employee. 
3. A disability pension in case of permanent disability of the employee. 
4. A possibility to invest part of the bonus of employees subject to the agreement of the 

employee. 

1.2 Tax advantage > net advantage 

1.3 Personal contribution 
The RCP by default gives employees the opportunity to invest personal contributions of up to 
1200 EUR per year, income tax deductible. 
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1.4 Employer contribution 
The employer contribution is subject to a flat rate tax of 20% plus 0.9% employment fund 
contribution. Given that on salary social contributions and income tax applies the RCP provides a 
considerable benefit. 

Let’s presume the employer wishes to allocate 100 EUR to their employees. In case this 
allocation is given as salary the final net received by the employee will be around 48 to 53 EUR. 
In case the 100 EUR is allocated in a pension plan, the final net for the employee will be 
approximately EUR 98 after the current health and dependency contributions applicable at 
retirement. Thus, for each 100 euros invested in the pension an advantage of 45 euros is 
obtained by the employee. The following table gives the details of this comparison. 

Item Salary RCP Pension Plan 

Total employer cost EUR 120.18 EUR 120.18 

Gross amount allocated to employee EUR 100.00 EUR 100.00 

Employee social security contributions - EUR 12.00 EUR 0.00 

Employee income tax (high-income profile) - EUR 35.00 to 40.00 EUR 0.00 

Net value available initially EUR 48.00 to 53.00 EUR 100.00 
invested 

Investment growth On employee's net savings 
only 

On full EUR 
100.00 

Luxembourg income tax at retirement N/A EUR 0.00  

Health & dependency contributions at 
retirement* 

N/A - EUR 1.90 

Final net value received by employee EUR 48.00 to 53.00 EUR 98.10 

 

* Assuming a total contribution rate of approximately 1.9% at retirement. 

The tax and social security advantages described above are based on the legislation and 
administrative practice currently in force in Luxembourg and may change over time. The actual 
benefits for any employee will depend on their individual circumstances, including their tax 
residence, personal tax situation, and the applicable legal and regulatory framework at the time 
contributions are made and benefits are paid. 
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2 Group medical insurance 
 

Group medical insurance can also be tailor-made for the company although for smaller team 
sizes standard products of the insurers are appropriate. 

2.1 Benefits 
The health plans provide enhanced healthcare coverage by supplementing statutory health 
insurance, helping employees cover costs for: 

 Medication.  
 Hospitalization. 
 Out patient interventions. 
 Dental.  
 Vision. 
 Other healthcare expenses. 

The employer can opt to cover the total premium of the comprehensive insurance for the 
benefit of the employee or provide for example only the hospitalization cover with an option for 
the employee to add the complementary covers. Usually, family members can also benefit from 
the health insurance and in that case the employee will pay the corresponding premiums via a 
contribution on the salary. 

2.2 Advantages for employees 
Apart from the financial advantage received due to the payment of the premium by the 
employer the main advantage for the employee is that there is usually no waiting period for the 
health benefits and that prefixed tariffs usually apply to the whole group of employees 
regardless of preexisting conditions.  

Compared to the pension benefits, the health benefits often are more appreciated by younger 
people as they provide an immediate financial advantage for them and their family members. 

2.3 Tax  
For health plans, no specific tax incentives are provided. However, the premium paid by the 
employer does constitute an advantage in kind that is subject to income tax. The tax treatment 
may vary depending on the structure of the plan and the category of coverage provided. 
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3 Disclaimer 
 

This document is provided for information purposes only and does not constitute an insurance 
or brokerage contract or any legal, tax or investment advice. Only the policy schedule, the 
general terms and conditions issued by the insurers and our contractual documents shall be 
legally binding. 

Restez-Mieux SAS is an insurance brokerage company with a share capital of €30,000, registered 
with the Thionville Trade and Companies Register under number 100 640 374 and registered 
with ORIAS under number 26003612 (www.orias.fr). Financial guarantee and professional 
indemnity insurance comply with Articles L512-6 and L512-7 of the French Insurance Code. The 
company is supervised by the ACPR (Autorité de Contrôle Prudentiel et de Résolution), 4 Place 
de Budapest, CS 92459, 75436 Paris Cedex 09, France. Restez-Mieux SAS operates in accordance 
with Article L520-1 II b of the French Insurance Code. A list of partner insurers is available upon 
request. Complaints: Email: contact@restez-mieux.fr Postal address: Restez-Mieux SAS 
Complaints Department 14, rue du Acker 57570 HAGEN. France Mediation: The French 
Insurance Ombudsman (Médiateur de l'Assurance) is competent to handle disputes that could 
not be resolved following a prior complaint submitted directly to Restez-Mieux SAS. The 
Ombudsman may be contacted through any of the following channels: La Médiation de 
l'Assurance TSA 50110 75441 Paris Cedex 09 France or Website: www.mediation-assurance.org. 
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Contact us if you wish to discuss the opportunities for your organization: 

contact@restez-mieux.fr 


